
1 | P a g e  

Orange Local Aboriginal Land Council Annual Report 2020/2021           Created by Annette Steele CEO 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

 
 

 Coming together is a beginning, 
Staying together is progress, 
Working together is success.’ 
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THE ORANGE LOCAL ABORIGINAL LAND COUNCIL LOGO 

 

 

 

 

 

 

VISION STATEMENT 

 

STATEMENT OF VALUES 

• To create leaders, and build their confidence through recognition 

• To look after our community 

• To give Aboriginal people a voice 

• To stand up for our people 

• To have a positive outlook and seek solutions 

• So, things keep getting better 

• So, our children and grandchildren have a better life 

• So, we can learn; it benefits us all in the long run 

• So, we can stand up for what we believe in 

• So, we can bring change, lead change, and make decisions for our people 

• So, we can do things for ourselves 

• So, we have strong networks and partnerships 

• Land brings me back to being grounded. 

The Platypus is the totem for the Local Orange 
Wiradjuri people. The three sets of rings represent 
the community, past, present and future, sitting 
around together sharing knowledge, ideas, customs 
and culture 

‘Respect the past, be proud in the present, and look forward to the future’ 

The values possessed by the Orange Local Aboriginal Land Council encompassed through: 

Yindyamarra: 

“Respect and honour and go slow – get knowledge and understanding, to be wise in our work 
with teaching others” 
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Chairpersons Report: 2020-2021 

In a year of turmoil, apprehension and challenges I am pleased to present an overview of the outputs 
and achievements of the OLALC during the 2020-2021 calendar year.  
 
Firstly, I would like to acknowledge my fellow board members for their commitment and dedication 
during the year to undertake and fulfil their duties as an OLALC Board member, in the best interests of 
the OLALC and our members.    
 
This past year of Covid related issues and impacts has been a challenge for us to comply with our 
requirements to conduct Board Meetings and Community Meetings under the obligations of the 
Aboriginal Lands Right Act 1983, however we persevered with Board meetings being made virtual 
meetings and the need to have one face to face community meeting in late 2021 to endorse the ALA 
Agreements.   
 
Our membership has been consistent since 20/21 and we are focused on increasing our membership in 
the coming year to ensure we avail ourselves to meeting the needs of our community. To date our 
membership stands at 152 voting members and 50 non-voting members. 
 
Once again as with previous years, our primary focus been implementing the opportunities that align 
with the current OLALC Community Land & Business Plan (CLBP) and meet and exceed as much as 
possible the key performance indicators of our existing and newly funded programs such as; 
 
 Housing & Homelessness Support Service for Bathurst & Oberon, 
 Mirganha (Safe T) 
 Community Connector 
 Sustaining Tenancies in Social Housing 
 Children & Schooling 
 Individual Capacity & Linkages (ILC) 
 Bringing Back Country 

 
This year we undertook the review of our current Community Land & Business Plan (CLBP). This review 
was conducted in Dubbo over 2 days with an independent consultant and was attended by the majority 
of our Board members.  A draft plan has been developed and we are excited about what this new plan 
will mean for our community once we finalise the plan and have it endorsed by our members in the 
coming months.   
 
The most exciting aspect of this year has no doubt been the progression and completion of the 
Aboriginal Land Agreements between OLALC, Orange City Council and NSW Government. The parcels of 
land obtained by the OLALC under this program is ground-breaking for our community and sets a 
pathway for economic development and self-determination for our generations now and those to come 
in Orange.   
 
We have again satisfied our requirements under NSWALC and once again we are widely acknowledged 
as one of the most functional and innovative LALCs in our State. This is reflective of the amazing work 
of OLALC CEO, Management, staff and partners.  
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To our CEO Annette Steele, your commitment, dedication, and vision for the OLALC is unsurpassed and 
our community will be indebted to you. Your amazing appetite for change and success for our 
organisation will hold this community in good stead for generations to come.  
 
Finally, on behalf of the Board and I would also like to acknowledge and thank the many funding 
agencies, service partners and stakeholders of OLALC over many, many years who have supported our 
passion for change and inspired us to do more for our members and community.  
 
 
 
 Regards, 
 

 

Jamie Newman 
Chairperson 
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MANAGEMENT and STRUCTURE 

Staff 

Name Position Date Appointed 

Annette Steele CEO April 2010 

Collette Vincent Executive Assistant April 2010 

Jennifer Hall  Finance Manager 7/02/2018 resigned 5/05/21 

Katy Chatfield Reception 16/06/2015 

Ronald Leonard Support Worker 19/06/2017 

Danielle Trudgett Caseworker 17/01/2019 

Nicole Hemsley Support Worker 15 /08/2016 resigned 4th 
June2021 

Danielle Annesley Case Worker 1/11/2011 

Carol McManus Case Worker 23/04/2015 18/11/20 

Rebecca Anderson Case Worker  23/09/2014 

Kerry Vincent Team Leader  12/02/2015 resigned 21/06/21 

Lindsay Wallace Case Worker 11/12/2014 

Claire Johns Reception 7/06/2018 resigned 03/12/20 

Lorraine Murphy Specialist DV worker 7/02/2019 resigned 20/10/20 

Yasmin Dowling Caseworker BW&CR 15/09/2014 

Sandra Peckham Women & Family Support 
Worker; BW&CR 

29/09/2014 

Ellie-Kate Isbister Child & family Support Worker 06/06/2019 

Ian Sutherland CALM/ site worker  29/05/2018 

Terry Tupper GHSH 29/08/2019 

Lauren Gottschau    GHSH Receptionist 12/08/2019-terminated 
01/07/2020 

Craig Cromelin Community Connector 03/05/21 

Pam Boney Children and Schooling 27-05-2019 Resigned 21/04/21 

Kelly Birch Children and Schooling 04-02-2019 

Jessica Young Children and Schooling 25-02-2019 

Emma Edwards Reception Orange 03/06/2021 

Ricky Ah-See NATSIC Contract end 30/06/21 

Allira Ashby Mirganha 24/06/21 

Casey Watton Mirgahna 15/09/20 

Deidre Naden Mirgahna 14/09/20 

Dianne Jackson Finance 04/02/2021 

Jessica Higgins Mirgahna 19/11/20 

Karen Edward Supported Playgroup 04/06/21 

Kodi Brady Mirgahna 14/06/20 
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Lisa Hughes Finance 17/05/21 

Renee Johnson Caseworker 05/01/2021 

Teresa Trudgett Cleaning 29/10/20 

Timothy Trudgett BLMNS 29/10/20 

Timothy Sharpe BLMNS 23/11/20 

Wayne Wright Research Assistant 01/03/2021 

Shirley Kinchela Mirgahna Contract end 23/06/21 

Drew Schwarz Reception Contract end 31/03/21 

Deb Rawlins Finance Resigned 16/12/2020 

Natalie Gannon Research Assistant Resigned 09/12/2020 

Lisa Paton Natural Resource Coordinator Resigned 30/09/2020 

Sarah Greenway Research Assistant Resigned 16/09/2020 

Kelvin Stewart WFD Coordinator Resigned 26/08/2020 

Lauren Wilson Family Worker Resigned 23/06/2021 

Board Members 

# Name Date Appointed 

1 Jamie Newman November 2011 

2 Debbie Spicer November 2009 

3 Greg Ingram 18th December 2019 

4 Mary Parker November 2011 

5 Annette Uata 17th Nov 2015 

6 Michael Newman 18th December 2019 

7 Gail Fuller 17th Nov 2013 

8 Jason French 18th December 2019 

9 Vicki Close 18th December 2019 

10 Wayne Langlo 18th December 2019 

 Meetings 

Members Board 

18/12/2019 18/12/2019 

 5/03/2020 

 16/09/2020 

 19/01/2021 

Consultants 

Name Title of Project Cost 

Milston Professional Advisory Mirganha Policies $3300 

Pugilus Housing Growth Fund $1000 

Pugilus ILC -NDIS $6500 
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Summary Review of Operations 
 

Again, as we come to the end of another financial year, COVID 19 has affected the day-to-day 
operations of the OLALC. 

Our community continued to feel the effects of the drought, Black summer bushfires and of course 
COVID19. Our main priority continued to be the health and safety of our staff, clients, and community.   

The restrictions which were imposed created many challenges and I would like to thank the OLALC 
Board members, OLALC staff for supporting the LALC throughout last year and their continued support 
and dedication until this pandemic is over. 

 OLALC’s main priority was to ensure the safety of all staff and adhere to the government restrictions 
and guidelines to continue to stop the spread of the virus. Unfortunately, these restrictions effected 
our engagement with community and the dissemination of information. However, despite this, all 
OLALC staff continued to deliver their programs to best of their ability, and for this I say a huge thank 
you. 

During this COVID pandemic, OLALC provided emergency hampers to community. OLALC obtained 
hampers from Food Bank, Coles and funding form Aboriginal Affairs to create fresh food hampers to 
deliver to families who where in lockdown due to restrictions, COVID positive households or close 
contacts. OLALC staff shopped, packaged, and delivered emergency supplies to families throughout 
lockdowns and continue to provide support when required. Again, I say a huge thank you to all 
involved. 

All programs have met their millstones despite the restrictions placed upon them and their clients. 
Supported Homeless and Housing program which incorporates the Bathurst Women and Children’s 
refuge, Mirgahna, Community Connector, Individual, Capacity and Linkages (ILC) program, and 
Sustaining Tenancies in Social Housing program   have continued to support and provide services to 
some of the most vulnerable people and families. 

Designing Futures and our Supported Playgroup had quite a few challenges delivering face to face 
activities, however they kept in contact with families to offer support. 

OLALC were successful in winning the Sustaining Tenancies in Social Housing (STiSH) program for 
Orange & Bathurst, whilst this is a relatively new program, we are looking forward to seeing some 
great outcomes form the team in the next year. 

As previously reported, OLALC have been involved in the Aboriginal Land Agreements (ALA) with 
Department of Crown Lands, NSWALC and Orange City Council, Cabonne and Blayney Shire Councils to 
negotiate on Crown Land. I am pleased to report that Orange negotiations are being finalised and 
Orange LALC will have several parcels of land returned. This has been a mammoth task and at times 
quite robust conversations occurred for the LALC to be best placed to advocate for the return of land. 
If the negotiations stay on track, Orange LALC will be the first LALC not only in NSW but Australia to 
have an ALA finalised. 

Finally, I would like to say that whilst the past 2 years have been chaotic, I am looking forward to 
continuing and building on the great work which has been achieved through the dedication and 
passion of the OLALC team. The amazing outcomes would not have been achieved without them.  

 I am thankful and so grateful for each and every one of you.  

 

Annette Steele 

CEO 

 



9 | P a g e  

Orange Local Aboriginal Land Council Annual Report 2020/2021           Created by Annette Steele CEO 

 

 

SUCCESSFUL LAND CLAIM: POLICE STATION HAND BACK 

One of the major highlights amid the chaos of this year was the successful land claim of the Old 
Orange Police station. 

During the Aboriginal Land Agreement process negotiations this land claim was raised with the 
Minister, questions asked as to “why this claim had not been determined?”  It was obvious and could 
be proven that the building was not being used for its intended purpose, so therefore not required, 
and should be granted. 

It had been a long process and there were days where I felt that this day would never come, and I am 
so thankful that I never gave up and kept up the fight for the not only the Aboriginal Land Rights 
process, but, for Land Rights in its entirety. 

It has taken over 11 years to come to fruition, but the claim was finally granted in March 2021.  

OLALC held a very emotional hand back ceremony on the land on the 18th may 2021, where the title 
was formally handed back to the OLALC community. Our Chairperson Jamie Newman and respected 
Elder and Board member Aunty Mary Parker accepted the title deed on behalf of the Orange Local 
Aboriginal Land Council. 

The day was attended by NSW Government, NSW Crown Lands, NSWALC Chairperson Anne Dennis, 
Wiradjuri Councillor Leanne Hampton, Orange City Mayor Mr Reg Kid , Local Member Phill Donato 
along with orange Community members and OLALC staff. 

Uncle Neil Ingram Welcomed the visitors whilst Doug Sutherland performed a Smoking Ceremony, 
Dancers from the Ngurang-gu Yalbalinya, and the Dyiramaalang dance group provided Welcome 
dances for the occasion. 

OLALC were successful in being granted funds through Aboriginal Housing Office to assist with the 
refurbishment of the building. Once the refurbishment is complete OLALC will then call this building 
home. 

We envisage the refurbishment will be complete in April 2022 and moving in will commemorate the 
50-year celebration of the Tent Embassy. 

    
 

 

 

 

 

 

 

 

 

   

 

 

 

 



10 | P a g e  

Orange Local Aboriginal Land Council Annual Report 2020/2021           Created by Annette Steele CEO 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



11 | P a g e  

Orange Local Aboriginal Land Council Annual Report 2020/2021           Created by Annette Steele CEO 

 

Children and Schooling 2019-20 

Supported Playgroup 

 Supported playgroup started on a roll this year.   
We had engaged the dental team from OAMS to undertake free dental check on the children who 
attend to Bush Babies.   
We had made a new connection with Elizabeth Docking from Greening Communities – Royal Botanical 
Gardens. The Mum’s, Children, Aunties, and a Dad learned how to: grow your own seedlings from 
seeds and how to propagate succulents from cuttings. The aim was to have snow peas to plant in the 
garden at Glenroi Grasshoppers and reduce, reuse, and recycle discarded materials for the succulents. 
Elizabeth had planned to come back 4 weeks later and plant up and follow-up with some more 
learning.   
 
The parents and children had been working and learning together, sharing stories, and encouraging 
each other. When someone was having trouble, we would all chip in and help out.   
 
2020 had started very positively.  
 
Then Covid19 hit us and we all started to do new things like “social distance” and use lots of hand 
sanitizer. We needed to protect our families. Our Mum’s-to-be were the first we all thought about. We 
worried about our elders and what we should do. The families still wanted to meet up at playgroup, 
they knew it was hard to keep a distance away between the children.   
Sadly, we began to limit the number of participants, starting with our Grandparents and Mums-to-be, 
which were asked to social distance (stay at home) and protect themselves from potential infection. 
Then NSW Government started to step-up (with-in the 2nd week of our social distancing measures) and 
told us all to stay at home if we not an essential worker. Keep your children home from school and 
‘home school’ them.  
This new way of life presented a challenge: How do we keep socially involved with each other from at 
home?  
Supported playgroups answer was to move playgroup onto a ‘closed’ online playgroup run over 
Facebook.     
Our online playgroup forum as helped to keep parents connected and maintain friendships. All the 
participating families are encouraged to post and share and everyone response well. Families have 
been encouraging each other with ways to manage the stress of these uncertain times.  
Each day our online playgroup posts a:   

Good morning and welcome… “to your Tuesday Glenroi Grasshoppers online playgroup.   
Coming up shortly - spider craft.  
At 11am - Story time.”  
OR  
Good morning and welcome to Monday's "Let's get cooking" online playgroup.  
Today I will share some delicious recipes for you all to try - no more same old same old 
dinners.  

Depending on the day the format stays as close to a normal playgroup as possible. We share a video of 
myself or another teacher reading a different story book each day to improve their language skills. 
Sometimes we aim for at least one dreaming story/Aboriginal story a week.    
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Designing Futures  

 

 
 

In the first half of the year, Designing Futures met face to face with our students. The objective 
was to encourage our young people to build on their capacity to increase their resilience and to 
build new coping skills. DS developed activities to enhance the student’s leadership, empathy, 
teamwork, and problem-solving skills. This was incorporated into the daily activities, and 
excursions around the Orange area.  
 
Unfortunately, like the rest of Australia, COVID 19 hit the area and we were then limited on the 
activities we could offer the students and their families. However, not deterred the staff 
created home packs which were delivered to the families to keep the students occupied and 
engaged as all students were now ‘home schooled’. Staff kept in contact with families via, 
phone calls or one on one home visits whilst maintain social distancing. 
 
From February to June was a very chaotic time for all, however the skills the students had 
acquired during their time with Designing Futures contributed to them coping with the stress 
and uncertainty of this pandemic and all its complexities. 
We are looking forward returning to some sort of normal when it is safe for all to do so. 
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MIRGANHA (SAFE T) 

 

This program is funded by the National Indigenous Australian Agency NIAA, under the General Grant 
Safety and Wellbeing  

The Mirganha program aims to reduce the trauma of Aboriginal Women and Young girls due to 
Domestic Violence, Substance Abuse along with trauma of the Stolen generation   

Mirganha which means ‘to protect like the women do’, Has been delivering services to women and 
families in Orange, Bathurst, Lithgow, Coonabarabran, and Gilgandra. 

The staff across each area have been working closely within their communities to support the 
reduction in ‘violence’. 

There have been many good stories from participants due to the passion and understanding the staff 
have given to each of their communities. 

Staff have developed programs which reflect the need in each community and have walked alongside 
their clients whilst they travelled along their journey towards a safer environment. 

Whilst the program focuses on the safety of women and girls, it is impossible to reduce the violence 
unless the perpetrators of the violence are supported, and the causes are addressed. 

Several programs have been delivered where communities can come together and yarn about the 
issues which impact on their daily lives.  And where the clients can come together in a culturally safe 
environment to access and more importantly provide support for each other. 

Coonabarabran and Gilgandra areas are very vulnerable due to the limited services provided in these 
areas, so the staff in these areas have formulated groups, activities resources to support clients such 
as , but limited to: 

• Elders Connect Groups 
• Girls’ wellbeing Group 
• School holiday programs 
• Women’s bike riding 
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hampers for community 

  

 

 

  

 

 

 

 

 

 

 

 

Client enjoying exercise classes before lockdown 

“As Team Leader for the Mirganha program I could not be more pleased with the performance 
of all staff.     I have had great feedback from DJC’s, Gilgandra, Coonabarabran, and Bathurst 
regarding how staff are building relationships and getting results with families.  Congratulations 
and awesome work Mirganha team” Deidre Naden.    
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BATHURST HOMELESS AND HOUSING SUPPORT SERVICE ANNUAL REPORT 
2019-2020 

 

Wattle Tree House 

Wattle Tree House saw another busy year and with COVID 19 causing issues in the middle of the year it 
became difficult to fully support clients, due restrictions Homeless clients were placed in temporary 
accommodation in motels in Bathurst.  

Last year we reported Wattle Tree House joined partners with Alloggio Apartments Bathurst to support 
clients into short term leases, unfortunately due the need for NSW Health to create a COVID Motel, 
these accommodation units were not available which in turn added extra pressure to provide 
accommodation to those most in need. 

The Pandemic continued to cause disruption to the face-to-face delivery of the program, however by 
enacting our COVID safe practices and adhering to the NSW Health Guidelines WTH staff were able to 
continue servicing their clients. 

We were very fortunate to not have any staff contract the virus and this is testament to their 
commitment to protecting themselves, their colleagues, and clients to stay safe and well. 

The pandemic has highlighted the dire issue of homelessness in Australia and the need for more public 
housing stock and affordable accommodation. Overcrowding, rental stress, housing affordability and 
lack of suitable housing has been highlighted in the media which has thrown a spotlight on the issues 
which are contributing the high homelessness rates across the country. 

Wattle Tree House provided accommodation services to: 

891 people who were either homeless or at risk of homelessness.  

16,969 bed night were also provided over the 12-month period. 

This equates to 46 beds per night over the year 

We continue to work with Housing Plus, who manage our 18 transitional properties to support clients 
to sustain their tenancy and demonstrate their capacity to manage a long-term lease.   
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Bathurst Women & Children’s Refuge 

The Bathurst Women & Children’s Refuge saw 323 clients gain support with 261 clients being 
accommodated over the twelve-month period. 

The refuge provided 16 838 bed nights over the 12-month period. Which equates to 46 beds per night 
over the year. 

During critical times when case numbers were high within the region and the mandate for people to 
stay home, staff were working on a roster basis to provide support over the weekends to residents who 
were in the refuge.  

Unfortunately, but not unexpected, Bathurst Women & Children’s refuge saw in increase in Domestic 
Violence calls and the requirement for specialised supports due to the dangers of women and children 
being isolated, and in constant company of the perpetrator. 

This year we continued to work with Maggies Legacy who provided safe, meaningful supports, creating 
safety plans with clients and staff, and providing resources to the women to assist them in keeping safe 
until   suitable and safe accommodation could be arranged. 

Mary Davenport (Maggies Legacy) worked closely with the staff to ensure they also had the skills to 
provide support to very vulnerable clients when required. 

 The refuge staff kept in contact via phone, face time and where possible 1:1 visit when safe to do so.  

Staff continued to provide emergency support in the way of, food, clothing and medication to families 
along with activities for children to keep them occupied and at home. 

Given the severity and escalation of violence for which this family was experiencing this outcome is a 
great example of service coordination, support, and safety to ensure the family goals were met. 
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Community Land and Business Plan Implementation Report  

 

The following is an annual report of the implementation of the objectives, strategies and actions outlined in the 
statutory requirements of the Orange LALCs CLBP. 

STATUTORY REQUIREMENT  

83 1(A) - ACQUISITION, MANAGEMENT AND DEVELOPMENT OF LAND AND OTHER ASSETS 
 

Objective Strategy 

 

Action 

 

Status 

Securing and managing 
our land 

1.1 

Increase the amount of 
land owned 

1.1.1Establish a Land 
Committee 

 

 

 

1.1.2 Track, measure and 
report the amount of 
land owned 

 

 

 

1.1.3Pursue claimable 
land claims 

 

 

 

 

 

 

 

 

1.1.4Prepare for the 
launch of the Aboriginal 
Land Agreement 

 

 

 

 

 

 

 

 

This Committee is still being 
formulated with Terms of 
references to be developed 

 

 

Ongoing. 

Orange LALC has maintained 
a land register compiled by 
up to date information 
gained from NSWALC land 
claims unit 

 

As reported in our last 
report, Orange LALC, with 
the support and advice from 
NSWALC actively apply for 
claimable land claims.  

This year the Old Police 
Station on Byng St was 
handed back to the Orange 
LALC. OLALC were successful 
in winning a tender trough 
AHO  to support the 
refurbishment  of the 
building and then become 
the permanent home for 
Orange LALC. 

Negotiations for the Orange 
LGA Aboriginal Land 
Agreement are near 
completion. Orange LALC 
will receive over 84 hectares 
of land, which will provide 
economic, social, and 
cultural benefits to the 
Orange Community. 

Orange LALC have also 
finalised the co-operation 
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1.1.5 Apply the 
Aboriginal Land 
Agreement process 

 

Deed with Orange City 
Council which provides 
OLALC with support from 
Orange City Council and the 
transfer of 79-81 Kite St to 
OLALC. 

 

 

Completed 

 

 

 1.2 

Restore, improve, and 
manage our land 

 

1.2.1Identify the parcels 
of land that we already 
own 

 

1.2.2 

Select parcels of land to 
restore, improve and 
manage 

1.2.3 

For those selected 
parcels of land, develop 
and implement plans to 
restore, improve and 
manage each one 

 

As 1.1.2 

 

 

 

This is an ongoing task, 
depending on the need of 
each parcel. 

 

OLALC have utilised the LNP 
process to assist with future 
development, management, 
and restoration of LALC 
owned land. 

 

 

 

 1.3  

Develop our land 

1.3.1 

Identify suitable 
opportunities for 
developing our land 

 

 

 

 

 

 

1.3.2 

Build the Hotel on Forest 
Rd 

 

 

1.3.4 

Build the Aboriginal-
specific aged care facility 

 

This is an ongoing process, 
with the finalising of the ALA 
process and the parcels of 
land being returned to the 
LALC, we continue to work 
with Tuscan Group, Orange 
City Council, Dept of 
Planning and private 
investors to identify the 
potential use of these 
parcels of land. 

 

As of June 2021, Tuscan 
group are working with 
private investors to procure 
the build of the Motel. 

 

Ongoing,  
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on Sharp Rd, depending 
on government decisions 
about funding 

 

 

 

 

 

 

1.3.5  

Pursue other suitable 
opportunities 

However, due to the recent 
investigations into Aged care 
facilities the risks regarding, 
government funding and 
proposed changes to Aged 
Care facilities this action  will 
be discussed and evaluated 
in our updated CLBP this 
year. 

 

 

 

OLALC are continually 
investigating commercial, 
social and cultural 
opportunities to strengthen 
not only the OLALC but the 
whole community. 

Through the Aboriginal Land 
Negotiation process OLALC 
will be in a strong position to 
increase our commercial 
footprint, which will assist in 
providing economic, social 
and cultural outcomes for 
our community. 

 

 

Disposal  

Orange Local Aboriginal Land Council did not dispose or sell any land 2020/21 financial year. 

Purchases  

Orange Local Aboriginal Land Council have not made any land purchases in the 2020/21 
financial year. 

Land Claim – granted  

Orange Local Aboriginal Land Council received 1 Land Claim (ALC) 34328:   lot1 DP 1271135 in 
the 2020/21 financial year. This being the Old Orange Police Station located Byng St Orange. 

Leases  

Orange Local Aboriginal Land Council did not enter into any leases pertaining to OLALC owned 
land in the 2020/21 financial year 
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Easements 

Orange Local Aboriginal Land Council did not agree to or grant any easement over LALC 
owned land during 2020/21 financial year. 

Other land dealings  

Orange Local Aboriginal Land Council had no other land dealings pertaining to LALC owned 
land during 2020/21 financial year. 

 

STATUTORY REQUIREMENT  

83 1(b) - The provision and management of community benefits  SCHEMES 

Under the Aboriginal Land Rights Act 1983 (the “ALRA”) the provision of residential 
accommodation (including rental accommodation) is referred to as a “Community Benefits 
Scheme”. The ALRA says that a LALC may, in accordance with an approval of the NSW 
Aboriginal Land Council (NSWLAC), directly or indirectly, provide community benefits under 
community benefits schemes and provide, acquire, construct, upgrade or extend residential 
accommodation for Aboriginal persons in its area. Orange LALC were approved to provide a 
community benefits Scheme in Dec 2014. 
 

Objective Strategy 

 

Action 

 

Status 

Goal 4. 

Supporting our people 

Goal 4.3   

Support and Grow our 
Community Benefits 
Scheme 

 

4.3.1 

Establish a Housing 
Committee 

 

 

 

 

 

4.3.2 

Decide whether OLALC 
will sell its houses to 
tenants 

 

 

 

 

 

 

On- going. 

 Housing committee is 
currently being 
established. A 
representative from the 
board, Peter Fisher and 
community will be 
members of this 
committee and provide 
feedback and 
recommendations to the 
board relating to housing 
issues and 
implementation of 
strategic goals set out in 
CLBP, including the 
process around 
members wishing to 
purchase OLALC owned 
homes. 

All properties are 
currently managed by 
Peter Fisher Real Estate 
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4.3.3 

Help people know the 
steps for buying a house 

 

4.3.4 

Help people know the 
steps for buying a house 

 

 

 

4.3.5 

When people buy our 
houses, build more 

 

 

 

 

4.3.6 

Negotiate with 
Aboriginal Housing 
Office for us to manage 
AHO properties 

 

 

 

 

 

4.3.7 

Continue Welcome to 
Country. 

 

 

 

4.3.8 

Identify other 
community benefit 
needs and how to meet 
them 

 

and rent collection is at 
100% 

OLALC owns 11 
residential properties all 
of these properties are 
tenanted by members of 
the Orange LALC  

 

 

 

 

 

 

 

 

OLALC provide 
information through IBA 
for any member 
investigating buying own 
home. 

 

 

This year OLALC were 
successful in being 
registered was a 
Community Housing 
Provider under the local 
Scheme.  

However due to CIVID 
this had restricted our 
ability to negotiate 
undertaking head leases 
through AHO. 

 

OLALC continue to 
provide Welcome to 
Country with proceeds 
being given back to 
community, ie. Elders, 
NAIDOC events 

 

On Going. 

OLALC have been liaising 
with NSWALC in regard 
to creating wholly 
owned subsidiaries 
which will in turn have 
the opportunity to  
provide Community 
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benefits  to the Orange 
LALC community. This 
will be included in our 
upcoming amended 
CLBP. 

Whilst COVID 19 
presented challenges to 
providing support to 
community, however, 
staff were very 
resourceful in providing 
support to community 
members providing 
Elders and vulnerable 
people with Food and 
vegie boxes. 

STATUTORY REQUIREMENT  

 

83 1(c) - Business enterprises and investment  

Objective Strategy 

 

Action 

 

Status 

Goal 3.  

Driving our Economic 
development. 

3.1 Identify appropriate 
and relevant business 
opportunities for OLALC 

3.1.1 

Establish an Economic 
Development Committee 

 

 

3.1.2 

Find what economic 
opportunities there are 
for us in our area 

 

 

 

 

 

3.1.3 

Utilise the skills of 
partners to look for these 
opportunities. 

 

 

 

3.1.4 

Act on those 
opportunities 

In progress 

 

 

 

 

OLALC have investigated 
funding opportunities 
through Tourism NSW, . 
IBA , we were successful 
in winning a tender to 
deliver  ILC  Programs to 
support people with a 
Disability to either return 
to work, study or prepare 
to study.  

 

We now have 2 
registered consultants 
who we engage when 
required to assist with 
sourcing potential 
opportunities for the 
LALC and the  
community.. 

 

ongoing 
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 Goal 3.2 

Support organisations 
that are growing 
Aboriginal Enterprise 

3.2.1 

Help find economic 
opportunities for 
Aboriginal people in our 
area 

 

3.2.2 

Help give Aboriginal 
people information 
about employment 
opportunities 

This activity is ongoing 
OLALC support 
organisations/ programs 
i.e.  NCAP. Birrang 
Enterprises, TAFE 

 

OLALC will continue to 
provide information to 
community when 
available, this will be 
through email. Flyers, 
and at meetings 

 

STATUTORY REQUIREMENT  

83 1(D) - CULTURE AND HERITAGE  

Objective Strategy 

 

Action 

 

Status 

Protecting and 
promoting our culture, 
heritage and 
environment. 

5.1 

Help Aboriginal people 
be proud of being 
Aboriginal. 

5.1.1 

Establish a Culture and 
Heritage Committee. 

 

 

 

 

5.1.2 

Build and strengthen the 
Aboriginal content of the 
Orange Museum 

 

 

 

 

 

 

 

 

 

 

 

 

A cultural team has been 
formed and all Cultural 
& heritage matters are 
first dealt by this team 
then sent to the CEO and 
board for discussion and 
endorsement before 
tabling with the 
community. 

Ongoing 

Orange LALC have 
continued to support 
Culture & Heritage 
activities within the LALC 
boundaries. OLALC 
continue to support 
Orange City Council with 
the Aboriginal cultural 
aspect to the Museum 
and continue to increase 
the Aboriginal Exhibits in 
order for the sharing of 
information, knowledge 
sharing which has been 
welcomed by the whole 
community. This year we 
have supported the OCC 
with loaning them 
artifacts to support a 
new exhibition. 
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5.1.3 

Support schools in their 
education practices. 

 

 

 

 

 

 

 

 

 

 

 

5.1.4 

Support TAFE and others 
to teach Aboriginal 
languages 

 

 

 

5.1.5 

Support annual NAIDOC 
celebrations 

 

 

 

 

 

 

1.6 

Develop an Aboriginal 
Cultural Awareness 
Package 

 

 

 

5.1.7 

Train staff and 
community members to 
deliver Aboriginal 
Cultural Awareness 
Package. 

 

ongoing 

OLALC continually 
provides information 
and support to all 
schools within our 
boundary when 
requested. 

OLALC provided support 
to schools through the 
activities at Shadforth. 

Natural resource team 
have developed a school 
cultural program which 
is being delivered to 
schools within or LALC 
boundary 

 

Orange LALC continue 
provided support to the 
Wiradjuri Language 
Group and offer services 
when requested. 

 

 

Ongoing 

Whilst NAIODOC 
activities were 
significantly reduce 
during COVID, OLALC 
support NAIDOC 
activities every year and 
will continue this in the 
years to come. 

NAIDOC is a highly 
anticipated event for the 
year for all community.   

Completed 

OLALC have 
development of our 
Cultural awareness 
package 

 

ongoing 

Once restrictions ease, 
we will be able to begin 
training of community 
members. 
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5.1.8 

Staff and community 
members deliver the 
Aboriginal Cultural 
Awareness Package 

 

5.1.9 

Board and staff 
complete Lateral 
Violence Training 

 

 

 

In progress as above 

 

 

In progress 

  


	THE ORANGE LOCAL ABORIGINAL LAND COUNCIL LOGO
	VISION STATEMENT
	STATEMENT OF VALUES
	MANAGEMENT and STRUCTURE
	Summary Review of Operations
	Successful Land Claim: Police Station Hand Back
	Children and Schooling 2019-20
	Mirganha (Safe T)
	Bathurst Homeless and Housing support Service Annual Report 2019-2020
	Bathurst Women & Children’s Refuge
	Community Land and Business Plan Implementation Report
	83 1(a) - Acquisition, management and development of land and other assets
	STATUTORY REQUIREMENT

	83 1(b) - The provision and management of community benefits schemes
	STATUTORY REQUIREMENT

	83 1(c) - Business enterprises and investment
	STATUTORY REQUIREMENT

	83 1(d) - Culture and heritage

